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Targeted Policy Priorities –
to address the structural and systemic nature of racialized disadvantage – in addition to our acknowledging and working to have fully recognized First Peoples inherent, Aboriginal and Treaty Rights, sovereignty and self-determination

1) Establish an Equity and Anti-Racism Directorate to provide for the collection and analysis of ethno-racially and otherwise appropriately disaggregated data across all provincial Ministries and public institutions. The Directorate – with a pan-provincial government-wide mandate – would complement this data analysis by providing an ongoing monitoring and program development role for the integrated implementation of inclusive and comprehensive equity and anti-racism policies and practices - with complementary transparent and accessible accountability frameworks.

2) Establish an Employment Equity Secretariat fully mandated and adequately resourced in order to implement an expanded, mandatory and comprehensive provincial employment equity program in Ontario – for First Peoples, peoples of colour, persons with (dis)abilities, women and LGBTQ community members.

3) Amend and augment the provincial funding formula for publicly-funded elementary-secondary schools by introducing an Equity in Education Grant – a redistributive mechanism rooted in a range of relevant equity and diversity measures and considerations – to ameliorate Ontario’s growing ethno-racially defined learning outcome inequities and disparities.

4) All Federal, Provincial and Municipal investment strategies and stimulus packages incorporate a strong set of equity objectives and targeted initiatives and outcomes. Federal investments must extend the Employment Equity Act by attaching such requirements to all inter-governmental and other financial transfers and allocations. These same principles must also be effectively and consistently applied toward all current and future public investments – such as all “green” energy, “green” industry or “green” collar job-creating initiatives – so that in this way stable and sustainable futures for ALL in Ontario can be best pursued both economically as well as socially.
[bookmark: _GoBack]5) Develop comprehensive integrated and equitably inclusive curriculum as well as complementary program and product development capacity across the entire Ontario publicly funded educational system - not only at elementary and secondary levels, but also in the post-secondary, tertiary, adult learning and diverse multi-media environments – including print media, television, radio and new media.
6) Strengthen employment standards legislation to protect and effectively enforce all workers’ rights - particularly for those working in various forms of precarious employment. 

7) End the 3 month OHIP waiting period for all newcomers to the province.

8) Provide the municipal franchise ( right-to-vote ) for all persons physically resident in this province regardless of their current citizenship status.
 
9) Address and end racial and faith-based profiling and its inter-sectionality in the criminal justice system, in the school systems of the province as well as in all  other institutional environments.  
 
10) Strengthen human rights protection and enforcement to more effectively deal with race based discrimination in the workplace - as well as in all other contexts and environments.  

11) Restructure legal aid and make it truly accessible for the racialized working poor, provide increased support for legal clinics which address the needs of racialized communities and set up a provincially funded Court Challenges Program.
 
12) Create strong legislation that will mandate trade and professional regulatory bodies to remove all barriers to accreditation and employment as now faced by internationally trained and educated trades-people and professionals.

13) Establish clearly identified goals and specific benchmarks and indicators in order to best measure and monitor the progress of any poverty reduction strategy and implementation plan as they relate to racialized as well as other historically disadvantaged and marginalized communities.

14) The provincial government needs to clearly articulate and adopt an enabling legislative framework – which would also provide for all the necessary powers and authorities – so that Municipal governments that are interested can effectively and creatively implement Inclusionary Housing – Inclusionary Zoning by-laws, provisions and programs.
15) It is necessary to expand the waiting list priority setting process around access to affordable housing – linking it to prevailing local-regional socio-economic inequity and disparity – so that in the same way that we often rightly prioritize or fast-track single mothers, youth or others – we need consider the other critical historically and socially imbedded disadvantage – impacting peoples of colour, First Peoples, persons with disabilities and LGBTQ community members.

16) In working for an equitable, inclusive and sustainable economic future - from energy audits in urban centre’s, solar panels, windmills and biomass to new transit spending – green jobs should mean critical investments in both long-disadvantaged communities as well as those that have been recently among the hardest hit. We need build an equitable and inclusive green economy strong enough to lift ALL people out of poverty. In working together to advocate for real local, provincial as well as federal commitments to job creation – and the related employment training opportunities to allow for full, fair and equitable access to the future green economy – most especially for people from historically disadvantaged groups and communities – we’re able to fight poverty, build equity and social justice as well as help prevent environmental degradation. So in the midst of economic upheaval it is time to make the connections, broaden our shared understanding and together clearly identify the intersections between equity, economic fairness, good jobs and justice for all Ontarians – equity, inclusion and shared pathways to fairness, justice and sustainability.
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For more information, contact:

Colour of Poverty – Colour of Change
# 1701 – 180 Dundas St. W., Toronto, Ontario  M5G 1Z8
Phone – 416-971-9676    Fax – 416-971-6780
E-mail - colourofpoverty@gmail.com        Web-site - www.colourofpoverty.ca
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